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Critical Appraisal of Research
The best practice for Critical Appraisal of Research Conduct among the four peer-reviewed articles is the article by Snavely, T. M. (2016), "A brief economic analysis of the looming nursing shortage in the United States. Nursing Economics, 34(2), 98-101." The research is well structured with frameworks detailing a number of independent and dependent variables. The variables understudy in the article is Market forces, a dependent variable, and population age, an independent variable. These variables, especially the demand and supply forces, are very wise since they can be affected by a wide range of factors. The article focuses on the shortage of nurses but through a different dimension. 
The practice presented in the article is in a detailed form since the research on nurse shortage uses descriptive analysis to identify the present state of health provider market forces that is the demand and supply of nurses. The use of economic approaches to demand and supply really helps the users grasp nursing recruitment. The use of the concept of demand and supply suggests that some possible adjustments can be applied to balance nurses' demand and supply. The study uses inclusion criteria to explain the reasons contributing to nursing shortages and the implications for shortages of nurses. 
The practice also uses data from the 2010 US census to evidence the impact of shortages of nurses on the population (Snavely, 2016).  The data is very reliable in establishing the practice due to its accuracy and non-biasness. The findings and the recommendations are many and answer the questions presented by the research on nurse shortage. Some of the questions that the practice answers are the effects of a nursing shortage crisis, the involvement of many institutions around the United States, and how chronic vacancies in nursing may have distressing impacts at local, state, and national levels. The study also discusses the real issue of nurse shortages facing the world while giving out its reasons.
The article's practice is outstanding compared to other articles since it is more detailed, covering almost everything related to nurse shortages. A nurse shortage is caused by a variety of personal and economic factors such as demand and supply, which are well explained in the article. The article further provides future expectations whereby someone can tell the expected shift in demand and supply of nurses and when the equilibrium of nurse's availability can be achieved. Therefore through the practice, one can predict the adjustments need to balance the nurses' supply and demand. The research further shows the impact of a shortage of nurses on everyone. Since the economy is an aspect that is in the hearts of many people and organizations, the suggested practices are more likely to positively impact all the stakeholders.
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